Pastor Search Committee Congregational Survey

In seeking the pastor we believe God wills for our church, it is imperative that your Pastor Search Committee try to answer the question: “What kind of

pastor do we need?” In that effort, each member is asked to prayerfully complete this survey.

Pastor Profile:
1. About what age would you like our next pastor to be? Please check one.

( ) Under 30 () 30-49 () 50-up () Age should not be a major factor

2. What preference do you have regarding the pastor’s education? Please check one.
() College graduate () Doctoral degree in theology or ministry
( ) Seminary graduate () Formal education should not be a factor

3. Is marital status important? ()Yes () No Comment;

4. | prefer that the new pastor have a mixture of pastoral experience of:
()1-10years ()11-15years ( )16-20years ( )over20

Pastor Responsibilities:
For each of the following job responsibilities rank the importance of that responsibility for the pastor.

Very Important

5 4
1. Ability to communicate faith and beliefs through inspirational speaking skills () (
2. Counseling members who are dealing with personal problems () (
3. Participation in community activities () ()
4. Visiting the sick and grieving () (
5. Visitation of potential and new members () (
6. Works well with individual groups within the church; () (

committees, deacons, etc.
7. Supporting missions, both local and worldwide
8. Care and concern for individual members
9. Strong spiritual support and witness to members
10. Participation in denominational organizations
11. Emphasis on teaching the congregation

12. Encourages the church’s evangelistic witness

13. Promotes a variety of worship settings/services

14. Skilled administrator/manager of church staff and programs
15. Continues to develop theological and biblical skills

16. Supports a team approach to ministry

17. Develops and strengthens lay leadership

18. Has strong commitment to the ministries of the church

19. Works regularly in development of stewardship growth
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Pastor Attributes:

For each of the following attributes rank the importance of that attribute for the pastor.

Very Least
important Important important
8 3 1

. Warm, open personality

. Sincere spiritual leader

. Expertise in biblical/theological matters
. Formal/traditional worship style

. Good communicator/listener

Open to new ideas
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Comments/Additional Information:
Please list briefly any qualities or characteristics you would especially like to see in a person serving as our pastor.
Please share with us any other thoughts you may have that are not addressed in this survey.

Church Member Profile:

Please complete these few questions. We will use these to be certain that various groups within the church are
represented in this survey.

1. Gender: () Male () Female

2. Age Range: () Under 12 ()12-19 ()20-29 ()30-39 ()40-49
()50-59 ()60-69 ()60-69 ()70-79 ( )80+

3. Marital Status: () Single () Married () Divorced () Widowed

4. Please check all that apply to yourself: () Attend Sunday School regularly () Attend morning worship service

() Attend other weekly activities/services

We appreciate you taking time to complete this survey. Thank you for providing the information necessary to
complete this important task facing our church.



